
SPELLED OUT REGIONAL ASSOCIATION’S
WHISTLEBLOWER POLICY

Spelled out Regional Association (Regional Association Acronym) endeavors to conduct its business under the highest standards of business and personal ethics and integrity and to comply with all applicable laws and regulations. While the goal is to perform to those standards at all times, there may be an instance when there is a question as to whether the organization or an individual associated with the organization is involved in an activity that is illegal, or unethical.

It is the policy of the Regional Association Acronym to encourage anyone, including employees, officers, directors, and members, who may have questions about the organization or an individual’s actions, to step forward to bring his/her concerns to the attention of the appropriate authority.

It is not possible to provide specific guidance as to what might be an illegal, or unethical activity.  Therefore, each situation must be evaluated by the person who may have a concern as well as the individual responsible for investigating the merits of the matter.

Regional Association Acronym strives to create an environment of integrity and honesty that will allow anyone who may have a concern to address the matter within the organization. The first course of action should be to direct any question, complaint, or concern to a direct supervisor, or in the case of Regional Association Acronym members, to Regional Association Acronym’s Chief Executive Officer.  If that is not possible under the circumstances, or if you do not feel comfortable doing so, or if the matter involves a member of the Board of Directors of the Regional Association Acronym, the matter should be directed to Regional Association Acronym’s Ethics and Integrity Officer. 
The Regional Association Acronym has designated its General Counsel as its EIO. If the matter involves the EIO, the inquiry should be directed to the Chairperson of the Board of Directors of the Regional Association Acronym. (A Regional Association will need to come up with a reporting structure that involves the Board plus a Committee Chair (ex: Audit Committee Chair) or an individual (General Counsel) who is not on the Board. And a responsible reporting chain does not require reporting to a General Counsel. The important piece to this Policy is to create an environment where an individual can act in good faith by voicing a concern without retaliation.)

Any question, complaint, or concern may be submitted anonymously. All inquiries and contact will be kept confidential; however, limited disclosure may be required to conduct a reasonable investigation.

The EIO will acknowledge any question, complaint, or concern within five business days.  The EIO will promptly investigate ALL matters brought to the EIO’s attention.

Anyone who submits a question, complaint, or concern should be assured that there will be no retaliation or harassment for doing so.  Anyone who retaliates against or harasses someone who has submitted a question, complaint, or concern will be subject to appropriate discipline including termination.

Anyone who submits a question, complaint, or concern does have one important responsibility and that is, to do so in good faith and in the reasonable belief there is a basis for submitting a question, complaint, or concern.  Malicious or knowingly false allegations can be harmful to the individual who is the subject of the allegations and if the EIO’s investigation determines the allegations were made under such circumstances, the individual making them will be subject to appropriate disciplinary action.
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